
 

COUNCIL 
 

MINUTES OF MEETING 
Thursday, 27 November 2014 

 
PRESENT:  The Mayor (Councillor Carol Wardle) (in the Chair); Councillors Farooq  
Ahmed, Iftikhar Ahmed, Shakil Ahmed, Shefali Farooq Ahmed, Daalat Ali, Sultan Ali, 
Bell, Beswick, Bethell, Cecile Biant, Surinder Biant, Boriss, Brett, Burke, Butterworth, 
Clegg, Dearnley, Duckworth, Dutton, Emsley, Farnell, Furlong, James Gartside, 
Jane Gartside, Godson, Greenall, Hartley, Heakin, Holly, Hornby, Hussain, Joinson, 
Linden, Martin, McCarthy, Mir, Neilson, Nickson, O'Neill, Rashid, Rodgers, Rush, 
Sheerin, Stott, Sullivan, West, Williams and Zaheer 
 
OFFICERS:  L. Fisher (Acting Chief Executive), P. Kane (Director of Finance),  
M. Widdup (Director of Economy and Environment), S. Downey (Director of Adult 
Care Services), G. Hopper (Director of Children’s Services), D. Wilcock, S. Blundell, 
L. Griffiths and M. Hardman (Customers and Corporate Directorate) 
 
ALSO IN ATTENDANCE:  S. Rumbelow (Chief Executive Designate) and four 
members of the public 
 
APOLOGIES FOR ABSENCE: Councillors Blundell, Danczuk, Darnbrough, 
Neil Emmott, Susan Emmott, Murphy, O'Rourke, Robinson, Winkler and Zaman 
 
 
MAYOR'S ANNOUNCEMENTS 
48 The Council observed a minutes silence in the memory of The Right 
Honourable the Lord Barnett who, as Joel Barnett, was Member of Parliament for the 
Heywood and Royton Constituency between 1964 - 1983 and who was an Honorary 
Freeman of the Borough, and in the memory of Honorary Alderman Beryl Wright, a 
former Councillor for the Wardle and West Littleborough Ward and a former 
Mayoress, both of whom had died recently. 
 
The Mayor reminded Members that meeting of the Council scheduled for 10th 
December 2014 had been cancelled in favour of business being considered at this 
meeting of the Council; that a briefing for Members would be provided on that date; 
and that the Civic Carol Service would also be held that evening also. 
 
The Mayor advised that this would be the last meeting of the Council attended by 
Linda Fisher before she took up her new post at Wigan Council.  The Mayor, 
supported by the Lead Member for the Armed Forces, the Leaders of the Labour, 
Conservative and Rochdale First Groups, and Councillor Rush thanked Linda for her 
service and contribution to the Borough and the work of the Council. 
 
DECLARATIONS OF INTEREST 
49 There were no declarations of interest. 
 
MINUTES 
50 DECIDED – That the minutes of the meeting of the Council held on 15th 
October 2014 be approved as a correct record. 
 
MEDIUM TERM FINANCIAL STRATEGY 2014-18 
51 The Finance Portfolio Holder, Councillor Brett, moved and the Leader of the 
Council, Councillor Farnell seconded the recommendations of the Cabinet in respect 
of the Medium Term Financial Strategy 2014–18.   



 

 
A submitted report included details of the consideration of this matter by the 
Overview and Scrutiny Committee at a meeting held on 16th October 2014 and, as an 
appendix, the report considered by the Cabinet at a meeting held on 27th October 
2014. 
 
The Mayor permitted remarks to be made in respect of the recommendations before 
the Council. 
 
DECIDED – That the updated Medium Term Financial Strategy 2014-18 be 
approved and adopted. 
 
LOCAL COUNCIL TAX SUPPORT SCHEME - REVIEW OF SCHEME 2015/16 
52 The Finance Portfolio Holder, Councillor Brett moved and the Leader of the 
Council, Councillor Farnell seconded the recommendations of the Cabinet in respect 
of the Review of the Council Tax Support Scheme for 2015/16.   
 
In introducing the item the Mayor asked that the Council consider and note the 
Equality Impact Assessment contained within the submitted report that also included 
details of the consideration of this matter by the Overview and Scrutiny Committee at 
a meeting held on 11th November 2014 and, as an appendix, the report considered 
by the Cabinet at a meeting held in 24th November 2014. 
 
 The Council considered remarks, notice of which had been given by Members of the 
Council, and the Mayor invited any further comment from Members on the matter 
before the Council. 
 
DECIDED – That (1) the findings of the consultation process for the review of 
the Local Council Tax  Support Scheme for 2015/16 be noted; 
 (2) following the outcome of the consultation exercise, the changes to 
the Local Council Tax Support Scheme as shown at Option 4 within paragraph 
4.1 to the report considered by the Cabinet at a meeting held on 24th November 
2014, changing to a cap at 80% of Band A from 75% and the income taper to 
20p from 30p, be agreed; 
 (3) Option 5 within paragraph 4.1 to the report considered by the Cabinet 
for the development of a Hardship Fund for 2015/16 be approved; 
 (4) the considerations of the Overview and Scrutiny Committee at the 
meeting held on 11th November 2014 be noted; 
 (5) the proposed Local Council Tax Support Scheme 2015/16 be 
approved in  accordance with section 67 of the Local Government Finance Act 
2012; 

(6) the submitted Equality Impact Assessment in respect of the Local 
Council Tax Scheme 2015/16 be noted. 
 
GREATER MANCHESTER AGREEMENT: DEVOLUTION TO THE GREATER 
MANCHESTER COMBINED AUTHORITY AND TRANSITION TO A DIRECTLY 
ELECTED MAYOR 
53 The Leader of the Council, Councillor Farnell moved and the Deputy Leader 
of the Council, Councillor Williams, seconded the recommendations of the Cabinet in 
respect of the Greater Manchester Agreement, including devolution to the Greater 
Manchester Combined Authority and the transition to a Directly Elected Mayor. 
 
A submitted report, also considered by the Cabinet at a meeting held on 24th 
November 2014, was considered, the report including as an appendix a report to the 



 

Greater Manchester Combined Authority on this matter and considered at a meeting 
of that Authority held on 3rd November 2014. 
 
The Council considered a question, responded to by the Leader of the Council, and 
remarks, notice of which had been given by Members of the Council, and the Mayor 
invited any further comment from Members on the matter before the Council. 
 
DECIDED – That (1) the principles which have guided Greater Manchester’s 
approach to devolution and governance changes, as set out in the submitted 
appended report to the GMCA be noted; 
 (2)  the Devolution Agreement and the significant switch in powers and 
access to resources it represents, which will have a positive impact on those 
who live and work within Rochdale and Greater Manchester, be welcomed; 
 (3) the proposed changes in governance including an Appointed Mayor 
as the 11th Member of the GMCA as a transition to a Directly Elected Mayor for 
Greater Manchester be supported; 
 (4)  the balance between new powers to be vested in the GMCA as well 
as new powers to be vested in the directly elected Mayor who will be the Chair 
of GMCA and accountable to the Cabinet of Leaders in the exercise of those 
powers, and the Mayor and the Cabinet being subject of scrutiny by the GMCA 
Pool, be noted; 
 (5) it be noted that the proposed governance arrangements reflect the 
circumstances within Greater Manchester which has a long track record of 
collaboration amongst the local authorities and with business; 
 (6) the Government and the range of local stakeholders be reminded 
that Rochdale and Greater Manchester will remain fully committed to greater 
fiscal devolution and to working with other UK City Regions and London in 
particular to make the case for this over the coming months; 
 (7) the GMCA be recommended to conclude the statutory review of the 
Governance arrangements as soon as possible to enable a final scheme to be 
submitted to the Secretary of State as a pre-requisite to the changes being 
made to the Statutory Orders to give effect to the transitional arrangements; 
 (8) authority be delegated to the Chief Executive in consultation with the 
Leader to respond formally to the GMCA consultation on devolution in the 
terms set out in this report; and to finalise on behalf of Rochdale Council, the 
Council’s response to the final terms of the Governance arrangements 
including the terms of the Statutory Order. 
 
EXCLUSION OF PRESS AND PUBLIC 
54 DECIDED – That the public be excluded from the meeting during 
consideration of the following items of business since it is likely that, in view of 
the nature of the business to be transacted or the nature of the proceedings, if 
members of the public were present there would be disclosure to them of 
exempt information, namely information relating to any consultations or 
negotiations or contemplated consultations or negotiations in connection with 
any labour relations matters arising between the Authority or a Minister of the 
Crown and employees of or office-holders under the Authority; and information 
in respect of which a claim to legal professional privilege could be maintained 
in legal proceedings. 
 
BUDGET SAVINGS PROPOSAL CC001: PROPOSED CHANGES TO TERMS AND 
CONDITIONS OF SERVICE: REPORT ON OUTCOME OF CONSULTATIONS 
55 In introducing the item, the Mayor reminded the Council that in their decision 
making on this matter Members must be satisfied that the Council has considered 



 

carefully the outcome of consultation; is assured that the consultation undertaken has 
been robust and meaningful; and that decisions made represent a balanced and 
proportionate approach in response to the consultation and address the significant 
concerns raised by the staff and Trade Unions. 
 
The Leader of the Council, Councillor Farnell moved and the Deputy Leader of the 
Council, Councillor Williams, seconded the recommendations of the Cabinet and of 
the Employment and Equalities Committee arising from the consideration of the 
outcome of consultations related to Budget Savings Proposal CC001 and proposed 
changes to the Terms and Conditions of Service of staff.   
 
A submitted report included details of the consideration of this matter by the 
Overview and Scrutiny Committee at a meeting held on 20th November 2014 and the 
report considered by the Cabinet and the Employment and Equalities Committee at 
meetings held on 24th and 25th November 2014 respectively was further considered.  
 
The Council considered remarks, notice of which had been given by Members of the 
Council, and the Mayor invited any further comment from Members on the matter 
before the Council. 
 
In consideration of the item, the Council asked that their thanks to the Trade Unions 
and staff for engaging in what was acknowledged to be a difficult process, noting the 
constructive comments and remarks and the dialogue with staff, including the 20% 
response rate from employees to the consultation, and to the staff of the Human 
Resources Division for their work in managing the consultation and negotiation 
process allowing proposals to be brought forward, be recorded.  
 
DECIDED – That (1) the outcome of the formal consultation process undertaken 
with staff and Trade Unions in order to make decisions in light of the savings 
which are required over the period 2015/16 and 2016/17 be noted; 
 (2) the changes to terms and conditions as recommended by Cabinet 
and the Employment and Equalities Committee be approved; 
 (3) the Head of Human Resources implement the changes to employee 
terms and conditions, including continued dialogue with the Trade Unions to 
achieve the changing contracts of employment of employees involving, where 
required, dismissal and re-engagement should this be necessary; 
 (4) the Chair and Vice Chair of the Employment and Equalities 
Committee be delegated authority in respect of determining the approval of 
exemptions from unpaid leave, subject to an exemption scheme being agreed 
by Employment and Equalities Committee; 
 (5) the Council is assured that the consultation undertaken was robust 
and meaningful and that the decisions made represent a balanced and 
proportionate approach in response to the consultation and address the 
significant concerns raised by the staff and Trade Unions. 
 


